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Submission: To the Joint Standing Committee on the Corruption and Crime Commission 

 

By email: jscccc@parliament.wa.gov.au 

 

Terms of Reference: 
 
The committee will inquire into what happens after a public officer* is found to have 
engaged in serious misconduct including: 
 

1. disciplinary and other sanctions imposed by departments, local government, the 

Western Australia Police Force and other authorities; 

2. unexplained wealth and criminal benefits proceedings initiated by the Corruption and 

Crime Commission; 

3. criminal prosecutions arising from serious misconduct investigations, including 

prosecuting arrangements, challenges and outcomes; 

4. the roles of the Corruption and Crime Commission, Public Sector Commission, 

departments, local government, the Western Australia Police Force and other 

authorities in taking action, oversighting and/or reporting the above outcomes; and 

5.  measures to improve the effectiveness, transparency and/or oversight of the above.  

 

* ‘public officer’ includes a public service officer, police officer, member of either House 

of Parliament, and member, officer or employee of any authority, board, corporation, 

commission, local government or council of local government.  

 
Firstly, Civil Liberties Australia (CLA) thanks the Committee for being given an 
opportunity to make a submission.  
 

As the Committee will know from its records, CLA has been one of the principal movers 
outside Parliament for fundamental reform of how the CCC operates in relation to police 
particularly, and also separately on reform of the 'Proceeds of Crime' legislation generally. 
 

(We note that re-legislating the draconian "Proceeds" laws, as recommended in detail by former 

Chief Justice Wayne Martin and as agreed to by the Attorney-General and the State 

Government, has not begun despite the promise to do so being more than two years old.) 

 

As part of our submission to the JSC on the CCC's current inquiry, we provide copies of the 
material we have submitted previously on these topics, and ask that this Committee 
considers our earlier comments as well as the comments in this document. 
 

Here is a summary of what was included in those earlier CLA submission documents: 

Civil Liberties Australia – WA 

PO Box 369 MAYLANDS WA 6931 

Email: secretary [at] cla.asn.au 

 



Assn No. 04043   Nat. office: Box 3080 Weston Creek ACT 2611 Web: www.cla.asn.au 

2018 subCLA Police Accountability.docx 
 

We raised the core problem of lack of trust by citizens in police and by police in their own 

hierarchy. Our solution was: 

 

To address the issues raised, WA needs a single Civilian Oversight body that is entirely 

independent of police and ex-police to replace WA Police Internal Affairs, the WA 

Ombudsman and the WA Corruption and Crime Commission. 

 
5 June 2018 CLAsub on IPCC.docx 

 

This analysis, by our national police monitoring group, raised these core issues/problems in and 

with the WA Police Force: 

 

 five decades of getting major murder cases wrong, and paying significant compensation 

averaging above $1m a year; 

 

 a recurring problem within WAPOL of confirmation bias and tunnel vision; 

 

 links between police and criminal groups have been a feature of policing in WA over 

many decades; and 

 

 some excellent community policing dragged down by too many "isolated" incidences of 

excess force, bullying/harassment of citizens (and too many police shootings, stun-

gunning, car chases causing injury and death on a regular basis). 

 

We called for a targeted, active program of raising police qualification and  performance 

quality standards internally by focusing on learning and improvement: no such programs 

have been introduced. We proposed an independent body to hold police to higher standards. 

 
20190925 JCSonCCC subCLA CCMact2003.docx 
 

In this document, we outlined that the CCC had failed to address WAPOL issues adequately 

(hardly at all – 1% was our estimate), and had concentrated on corruption matters external 

WAPOL.  The enabling Act, of course, was predicated originally on WAPOL being at the core 

of the CCC's work. 

 

We stressed the need for independent, external investigation of major police complaints, and 

outlined a clear way forward for achieving independent investigations (whether by the CCC, in 

fulfilling its legislated obligations better, or by a separate police investigation body, which 

would be our preference). 

 

As well, and in quite some detail, we spelled out the 'Investigative Ethics Requirements' and the 

'Cultural Change Requirements' needed (including what we called "absolutely critical" 

diversity). None of these elements have been adopted by WAPOL or the CCC or the State 

Government. 

 

Ends summary of previous CLA documents. 
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We note that the JSC on the CCC could base its recommended future change to the CCC 

operations, and to independent investigations of major police complaints, on this 2019 CLA 

document alone. Doing so would significantly improve how WA operates for – rather than 

against – its citizens. 

 

In response to your specific ToRs: 

 

1. disciplinary and other sanctions imposed by departments, local government, the 

Western Australia Police Force and other authorities; 

 

In CLA's experience – which is mostly in relation to WAPOL – there are no disciplinary 

measures taken, and no sanctions. 

 

Quite the opposite. In most cases, police officers who have transgressed publicly and cost the 

State millions of dollars through their questionable "competence" have been promoted soon 

after. We refer to the Rayney case and the compensation paid as well as the promotion of the 

police officer who, without justification (as found by the courts), declared Rayney a 'prime and 

only suspect'. 

 

Police officers are permitted to claim their "noses know" more than both an original trial, and a 

subsequent appeal (all with external judges) which found Rayney not guilty of killing his wife. 

These same WAPOL detectives were able to go into the compensation court years later and 

continue to deny the reality that they had "got it wrong" which they had, at great cost to WA. 

 

WAPOL has still not apologised to Rayney, despite a compensation payout of some $3m. There 

have been no demotions of police personally (police involved have been promoted).  

 

Similarly, WAPOL has still not apologised to the former Mayor of Claremont, Peter Weygers, 

over naming him as a "person of interest" some quarter of a century ago in the Claremont 

Murders case. WAPOL's naming ruined his reputation then, and his name is still "mud" in Perth 

and WA even though there was no competent basis or evidentiary reason for the public naming. 

Weygers has received no compensation from WAPOL or the State. 

 

No police officers have been disciplined over their behaviour in the Claremont Murders 

investigation, even though it is almost certain that major blunders were made in the thousands 

of hours investigating by hundreds of police.  

 

The core problem is that mistakes are condoned and overlooked, rather than being used as a 

learning tool. In such an environment, which has no sanctions either, there is no motivation for 

police to learn and improve. 

 

So WAPOL goes on, year after year, making the same errors which cost the State's taxpayers 

millions of dollars after the police errors are eventually corrected by criminal appeal and 

compensation courts. 

 

The entire approach is Dickensian...dating back to the 1850s when Sir Robert Peel invented 

policing as we know it. 
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As to your ToRs number 2-5, they appear to be well covered by our earlier three submissions. 

 

In particular, as stated above, we commend to you this document, which forms part of our 

current submission: 
20190925 JCSonCCC subCLA CCMact2003.docx 

 

We note, in passing, that the State of WA – and the CCC, and WAPOL – would be a much 

better place today if our recommendations made three years ago were implemented at that time. 

 

We encourage the JSC to recommend strongly positive change along the lines we have long 

outlined...as soon as possible. We should not look back in three years and find we are in the 

same situation. 

 

 

Margaret Howkins     Bill Rowlings  

Vice-President      CEO 

CLA       CLA 
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Civil Liberties Australia thanks the Parliament for the chance to make this contribution to the 
call for a new and better way of ensuring the highest possible quality of police service to WA: 
 
An independent police complaints commission (IPCC) is needed in WA for these reasons: 
 
For the police themselves: 
 
WA police need to regain a positive reputation. Nationally, the police force in WA has 
possibly the worst reputation because: 
 

 There is a five-decade track record of getting major murder cases wrong (and the 
state having to eventually pay significant compensation, not to mention the wasted 
court, legal, administrative, prison and like costs… and the real killers remaining at 
large, committing other major crimes also). 

 
 The wrongful convictions stemmed from police confirmation bias and tunnel vision. 

There is no indication, from major cases in the past decade and recently, that there is 
much if any improvement in police detective work and intelligence-gathering. 

 
 Links between police and criminal elements, including bikie gangs, have previously 

helped lower the reputation further. ‘Hits’ on police, and alleged police ‘hits’ on 
criminals, have been part of the milieu. There is no clear indication these types of 
problems have been eliminated. 
 

 Community policing is a mish-mash of excellent police work brought down in the 
community’s view by regularly reported instances of excess force, verbal bullying and 
not infrequent harassment of people.  These also cost the state in compensation funds.  
 

It is not in the interests of the overwhelming number of good police that the relative few in 
number (possibly no more than 100 or 200) bad police give WA police such a poor name. 
One major problem is the ‘code of silence’ by which good police say nothing: an IPCC would 
be a clear opportunity to encourage good police to regain their voices. 
 
A properly established and managed IPCC could be a significant contributor to raising quality 
of performance standards in day-to-day operations, and setting standards of excellence to be 
achieved in future through greater emphasis on further academic studies and 
encouragement of ongoing general and specialised learning. 
 
For the state: 
 
The state could and should demand an increasing standard of excellence, over time, from all 
its employees. Standing still for police is effectively going backwards, relative to the police 
forces of other states. The IPCC should be responsible for helping to re-define current 
standards and setting a higher bar for 10, 20 and 30 years into the future (in keeping with 
the changed emphasis on learning and improvement, as mentioned above). 
 
The state does not expect, and should not condone, that its police force costs it tens (or 
hundreds) of millions of dollars extra each decade because of shoddy detective work, use of 
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excessive force, and charging the wrong people, among other things. Included in these 
amounts are the exorbitant, rising but almost incalculable costs of holding the growing 
numbers of wrongly charged on-remand prisoners and the inappropriate detention of 
juvenile Aboriginal people. Each person who should not be in detention costs the state an 
additional $300 or more every day. This aspect in itself is worthy of a full inquiry by an IPCC. 
 
The state should expect that the reputation of its police force ranks at least in the top three of 
police forces in Australia. The WA police force enjoys no such elevated position. 
 
The state should reasonably expect that its police force maintains the very highest reputation 
possible, because excellent repute means better intelligence and cooperation from citizens, 
leading to preventing and solving crime. 
 
For citizens: 
 
Citizens should have complete faith in their state police. That is not the case in WA. Reputable 
citizens of WA are at best wary of their police, at worst quite frightened by them. An IPCC 
will, merely by its establishment, give citizens greater confidence that their police force is 
required to always act within rules and regulations because there is an external body 
monitoring performance whom citizens can turn to if need arises. 
 
Citizens will be able to make complaints about police behaviour without having to make such 
a complaint first to the very police being complained about, as happens now. That change 
alone will bring greater confidence to the people of WA about the possibility of systemic 
problems being corrected.  
 
Citizens should enjoy a raised standard of investigations generally throughout the state, 
because the independent PCC would create a separate (non-police) body of investigators and 
examiners. Over time, the IPCC investigators’ quality and professionalism would tend to raise 
the standards of investigation by WA police generally, if only by osmosis. 
 
With an IPCC in place, citizens could expect a more community-minded police force living up 
to its public relations rhetoric, which is not now the case.  An IPCC would bring the 
opportunity for enforcement to what are now publicly unverifiable claims about meeting 
particular standards internally. 
 
Citizens should be able to be proud of their police. An IPCC could make that a reality in WA. 
 
Yours truly 
 
 
 
 
Dr Kristine Klugman OAM 
President         Tuesday 5 June 2018 
 
 

Lead author: Bill Rowlings, CEO; co-author: Rajan Venkataraman, Director 
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Submission:  To Standing Committee on Environment & Public Affairs 

Re:  Petition No.60 – Independent Accountability of Police  

Signatories to the Petition are asking for a single Civilian Oversight body that is entirely 

independent of police and ex-police, to replace WA Police Internal Affairs, the WA 

Ombudsman and the WA Corruption and Crime Commission. 

The key issue raised by ordinary WA citizens – even by police themselves – who are 

signatories to this ongoing petition, aimed at improving the state of WA, is lack of trust. A 

police force that has lost the trust of the people gets less public intelligence, fewer leads, 

and antagonism instead of cooperation which means it is less effective than it should be in 

serving the citizens and the state. 

In this vast state of 2.3 million square km where 35 metropolitan and 123 regional police 

stations operate, a long list of controversies publicly documented show how overt injustices 

in police culture have become so embedded that police themselves suffer, not to mention 

the repeated injustices meted out to West Australians. Consensus from letters to me, the 

media, documentaries and factual accounts (eg: ‘Broken Lives’ & ‘Murderer No More’) is 

that it is impossible for individual citizens to ‘take on’ corrupt police.   

When police investigate themselves or assist current oversight agencies, the result is always 

the same:  responsibility and accountability are ignored or overlooked by police, the DPP, 

lawyers and the state. The people’s perception is that a ‘closed shop’ of WA’s elite 

positioned power brokers decide which citizens are entitled to justice, and how much. 

Ordinary people who have the temerity, persistence and funds to seek justice in the face of 

police assault, planting of false evidence, identical statements from police mates groups in 

court, serious wrongful convictions, clear practices of bigotry (eg, as publicly recorded by 

five external judges in the Rayney prosecutions and appeals) rarely succeed.  Recent 

statistics showing that 40% of police homicides nationally are of mentally ill victims 

demonstrates that the culture must change to protect our most vulnerable. Volunteer 

Aboriginal advocates in WA emergency wards have given up attempting to complain to 

anybody and wonder at the fact that their people’s deaths appear to be treated no different 

than road-kill in some parts of the state. 

There is a way to restore trust 

Wide and repetitive research studies show that citizens are more likely to obey the law if 

they believe police behaving legitimately and in line with rules and regulations.  WA requires 

a police culture designed to engage rather than enrage, particularly as increasing powers are 

constantly being handed to the police force. There is abundant evidence that the most 

effective anti-terror intelligence gathering comes from members of community providing 

intelligence to the police. The well-spring of significant information dries up in line with loss 



of trust (European Journal of Crime). Directly trying to increase trust in police among the 

public merely by mission statement is a pointless task: trust must be earned, it cannot be 

dictated, as it is reliant on three distinct variables: competence, honesty and benevolence. 

People believe most of WA’s police are competent. However, citizens do not believe the 

police are honest. In WA there are 150 recorded, ongoing police controversies from recent 

decades (WAPOL Wikipedia) in addition to historical and recent police-related Aboriginal 

deaths.   

For honesty to prevail, an entirely independent police oversight body is required to 

investigate all such suspect events in a fair, timely and efficient manner in order to reach 

the truth and deliver justice. 

For WA’s Aboriginal people, the situation is particularly intolerable. Most of WA’s 

policing/justice budget has been spent over the past 10 years on locking up dispossessed 

Aboriginals, drug addicts and the mentally ill, keeping them on remand and detained 

without structured educational or health rehabilitation programs.  Such an approach is 

neither honest nor benevolent. 

The people’s interests should come first 

Benevolence means police having the public’s best interests at heart, rather than holding 

their own personal and organisation’s interests above those of members of the public. A 

lack of benevolence and honesty within WA police culture demonstrates that police serve 

themselves (similarly to how our banks operate) and not our communities, particularly the 

more vulnerable ones. 

The heart of trust in our police is broken. Much-needed improvements to police 

accountability and transparency through an independent oversight body will have a seismic 

impact on the parlous nature of police trust in this state. 

The current system is flawed and designed to avoid or lessen police accountability. For 

example, the WA Ombudsman’s reports go to the Minister for Police and the Commissioner 

of Police and can only include recommendations after investigations, not firm corrective 

action. Also, many WA folk aren’t aware of the existence or whereabouts of an ombudsman 

or that office’s role. 

Because the current oversight system is subject to political appointment cycles, just like the 

Corruption and Crime Commission, it is dependent on Liberal- or Labor-dominated decision-

making despite WA voters increasingly supporting multi-partisan politicians in the hope of 

seeing better justice. Parliamentary inspectors are appointed through in-house politicking 

too, which panders to election promises made only by Labor or Liberals. As police powers 

expand the public are increasingly fearful of their civil liberties being undermined, and their 

freedoms being curtailed, because police will assume a more dominant role in society.  



More dominant police would not be a problem…if the people trusted the police, but they 

don’t. Only multi-partisan equality in government decision-making offers protection. 

My own family experienced WA police violence, abuse, covering up of evidence and threats 

of physical punishment (even death) shortly after we returned to Perth after 38 years away 

working in Europe. It was a ‘first’ for all of us and a colossal shock, contrasting with police 

cultures we had become used to elsewhere.  Two unrelated incidents occured; one in 2006 

and another in 2008.  Both left my Asperger son severely traumatised and suffering PTSD.   

When I asked family, neighbours, and friends where to go to report these incidents they 

advised us to ‘suck it up’ because we were back in WA now, most isolated place on the 

planet. We were told that if we lodged reports anywhere, they would get straight back to 

the police. Consequently, we did not approach an ombudsman or any other oversight 

agency. Two years later I was listened to by the assistant of a Labor Party MP. He advised 

me that the incidents would be too difficult to pursue unless we hired a lawyer. You should 

not need to engage a lawyer to ensure that police in WA deliver justice. 

In the years since, I have met many other WA citizens who have suffered similarly as a result 

of an unnecessarily aggressive and irresponsible police culture. It doesn’t surprise me that 

young police recruits suffer severe stress. Learning to survive in such a hostile, rigid and 

flawed working culture must be debilitating psychologically and physically. Police are 

obliged to adhere to a self-selected code of unquestioning allegiance and illegal silence; 

conform to the poisoned culture or leave.  

Other states, nations have models that work 

WA could model its own Independent Police Complaints Commission on the New South 

Wales Law Enforcement Conduct Commission (LECC) which was created last year to replace 

the Police Integrity Commission, and the Ombudsman and the NSW Crime Commission. 

Redfern Legal Centre’s police powers solicitor (Sophie Parker) said it operates with a smaller 

budget and many fewer staff. It has so far found: 

a) that the Suspect Target Management Plan used by police disproportionately 

targets young and Aboriginal people, and results in oppressive policing practices, and 

b) has identified systemic sexual harassment, bullying and discrimination, derogatory 

and sexually explicit terms by male officers when referring to female officers, failure 

to maintain the confidentiality of the complainant and complainants being ostracised 

and bullied. 

It is highly unlikely findings would be any less discriminatory and unpleasant in WA. This 

state is experiencing the largest increases in the nation of victims of assault (up 10%) so 

independently assessing the white, male dominance of our own police culture would be an 

essential start to addressing the wider state issue. 



The Independent Office of Police Conduct (IOPC) in the UK is another model for 

consideration, on a much smaller scale in WA. It can initiate its own investigations without 

relying on a force to record or refer and has powers to determine appeals and recommend 

remedies. The IOPC also has a shortened process for deciding whether a case should go to a 

disciplinary hearing. 

Crime in general in Australia is not rising in 2018.  So now is the time to address the issue of 

a lack of trust in WA’s police culture by the public, and for police under duress. True police 

transparency, accountability and responsibility are found in the way operational codes are 

observed, in the unbiased practices of external independent review bodies and in the 

‘culture’ of our police. (Dr Rick Sarre: Professor of Law & Criminal Justice, University of SA) 

To address the issues raised WA needs a single Civilian Oversight body that is entirely 

independent of police and ex-police to replace WA Police Internal Affairs, the WA 

Ombudsman and the WA Corruption and Crime Commission. 

 

 

                                                                            END 

 

Margaret Howkins  

Member of WA Labor Party and 

Civil Liberties Australia 

 

 

 

 



 

 

Ms M.M. Quirk, MLA 
Chair of Joint Standing Committee on the Corruption and Crime Commission 
Parliament House, 4 Harvest Terrace 
West Perth WA  6005                                                                                  Wednesday 25th September 2019 
 
Dear Ms Quirk, 
 
Proposed changes to the Corruption, Crime and Misconduct Act 2003: from Civil Liberties Australia 

FUNDAMENTAL REQUIREMENTS 

 The failure of the Corruption and Crime Commission (CCC) to be able to use their 

extraordinary powers to investigate the problems of WA police investigating themselves is a 

major flaw in the Act which should be corrected. Also, the CCC Act should mandate that the 

CCC (and WA Police also) use independent police investigators.  

 CCC Investigations must always be team-lead by an independent* senior supervisor with 

proven integrity and recent leadership training.  * Independent from WA Police. 

 The investigating team members must: 

o all be university qualified with at least a first academic degree 

o include a proven victim of a previous completed inquiry and a human rights/civil 

liberties representative. 

o include a police officer from outside WA Police, such as from a police force of NZ, 

the UK or Canada (2 such police officers for any allegation above minor)ii. 

o be sourced from interstate or overseas in a ‘package deal’ whereby the independent 

investigators also investigate major WA Police internal affairs matters such as 

shootings/killings/car chases/ bashings of Indigenous peoples. 

o must have no known history or allegations having been made against them of 

bullying racist, homophobic or misogynist behaviour.   

o For clarity:  a 5-person investigating team must include 2 police officers from the 

nominated countries, and 1 each of a former victim and a human rights/civil liberties 

representative. 

 Clear monthly reporting of what the CCC is working on, in sufficient detail for ‘Jo Citizen’ to 

understand the gist of what is being investigated (or not) in WA must be transparently 

available in the printed press, online and in other communications. 

 Civil Liberties Australia (CLA) understands that WA citizens state that the CCC largely ignores 

the complaints it receives from them, focusing instead on a selected 1% or fewer complaints 

that the Commissioner decides are important.  Commissioners should not be re-employed 

after a 5-year period and controlled operations and integrity testing programmes must have 

truly independent teams and leaders.   

 The CC&M Act should include as many of the following elements as necessary, to be 

applicable to its independent investigating officers (the following are the base elements 

which Civil Liberties Australia believes must be legislated by the WA Parliament in a new law 

governing WA Police behaviour.) 



Proposed new requirements on WA Police (and on any CCC investigating officers/teams) 

INVESTIGATIVE  ETHICS  REQUIREMENTS 

 An investigating team’s attitude must be to treat allegations (both by police officers i 

internally against the police ‘system’ and against police by citizens) with the same level of 

gravity and fairness as police treat alleged abuses against children and alleged domestic 

violence.  Resources must be found for this. 

 The investigating team shall be entitled to call on a range of available scientific, 

administrative, support personnel and financial resources to pursue external forensic 

evidence, such as WA Police and public phone data, vision from surveillance cameras and 

other investigative aids as appropriate. Legislative and procedural restrictions on the use of 

telecommunications data must be lifted in such investigations. 

 Scientific forensic support shall be obtained from a forensic laboratory/department 

belonging to another state or territory or other nation: no forensic facility attached to/with a 

police department shall be utilised, in particular the WA forensics facility.  (South Australia is 

an example of forensic independence from police).  

 If internal mandatory reporting and surveillance material is not available (eg, body cameras 

or recorders were switched off at the relevant time when they should have been on), the 

presumption shall be that the vision/sound that should have been recorded would indicate 

police guilt or procedural misdemeanour involving fine and demotion/downgrading. 

 The investigative team must continue to investigate serious charges against retired or 

resigned WA Police, and full internal penalty mechanisms/penalties shall continue to apply 

to them, despite resignation.iii   

 Legislative change is also needed for the investigating team to investigate, and recommend 

state charges (with advice from the DPP) against retired or resigned police and public 

servants that would apply in their civilian capacity. 

 The investigators must actively avoid and reject speculation by the mainstream media, or on 

social media.  Investigators must not feed the media misinformation. 

 A similar restriction shall apply to WA Police, the police association (union) or any 

representative police group, to the media and to those who have made the allegations. 

 The restriction shall be lifted for all parties once the findings of the investigating team are 

handed down. 

 Each finding shall be completely public, except for minor transgressions due to inexperience 

and any restriction of names or circumstances which may unfairly identify or potentially 

penalise an individual not subject to the allegation(s).  

 Full, open and transparent disclosure shall be the default: redacted publishing shall be the 

exception. 

CULTURAL CHANGE  REQUIREMENTS 

 

 Investigating teams, WA Police, police associations, Ministers and MPs as well as citizens 

shall be responsible for encouraging and protecting legitimate whistleblowers attempting to 

assist in the rectification of a miscarriage of justice. 



 Whistleblowers and others who materially assist shall be entitled to recompense, redress 

and/or reward (financial or honours) if demonstrated to have saved the state/Police funds, 

or if the whistleblower’s actions have assisted in the rectification of a miscarriage of justice. 

 The entitlement to recompense, redress and/or reward clause applies equally to police 

officers i disclosing issues relating to internal systems; or to officers making public, breaches 

of law or police regulations by other officers iv as it does to non-police citizens. 

 All WA Police shall undertake a ‘cultural change’ training & education program, which is 

ongoing and permeates every aspect of daily work life and interaction, both formally and 

informally. Every officer, staff member and contractor/etc must embrace this new pattern of 

cultural change or leave WA Police.  Those seen to resist or make fun of the program will be 

asked to leave.  This includes addressing new ‘Diversity of race and gender’ quotas in 

management.   

 WA Police shall apply additional refresher training to the above people every year. Officers, 

etc must undergo the ‘reminder of culture-change’ training or suffer suspension of their 

employment or contract activities. 

 WA Police shall undertake an extensive, multi-media public education campaign as to the 

cultural changes under way and the changed police investigating police regime, to ensure 

public understanding and confidence in the system. 

 WA Police shall continuously display prominent information on cultural change in policing, 

and the Police investigating Police regime, in all its facilities as well as online and in other 

communications. 

 (Endnotes for the 3 categories of legislative reform are attached on a separate sheet.) 

 Diversity within WA Police is absolutely critical within the entire organisation.  Supervision, 

Management and Leadership should include Aboriginals, females and high profile 

community members to represent an increasingly diverse population of citizens in WA.  

Quotas must be set to achieve this immediately, with backup of intensive training and 

education. 

 WA Police shall maintain a grading system for claims by police internally, or allegations 

against police, and investigations shall be concluded within strict time limits unless there are 

good reasons for delay: 

o Allegations above the minor level shall involve suspension with no more than half 

pay until a decision is reached. 

o Investigations into all cases must be completed within 6 months for serious 

allegations, 3 months for allegations graded minor. 

Note: WA Police shall apologise and pay compensation to reimburse victims (incl. innocent police) 

fully for their loss of income and expenses incurred. No extra compensation shall be made to WA 

Police by the WA Government to recoup such payments 

Yours sincerely 
                                                                                                   
 
 
Margaret Howkins 
Director CLA in WA          Email:    

 




